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The Menzies Foundation supports leaders who have the 
capacity to make catalytic change to improve Australia’s 
future.

Established in 1979 to perpetuate the legacy of Sir Robert 
Menzies, Australia’s longest serving Prime Minister, the 
Foundation has a track record in backing outstanding 
leaders.

Raise the profile and importance of ‘outstanding’ leadership 
for Australia

Encourages Australians to reflect on leadership, build their 
own leadership capability and take leadership roles in the 
community. 

VISION 

PURPOSE

MISSION

Over it’s first 40 years the Foundation awarded over 230 
scholarships and made significant grants to support medical 
research. The impact of this investment is manifest in our 
Alumni who continue to tackle key community challenges 
– from mental health, cancer and autism, to global human 
rights issues and the climate change.

From 2018 the Foundation moved toward a more catalytic 
model of practice to raise the profile and importance of 
‘outstanding’ leadership, build leadership capability and 
highlight the importance of service to the community.

To achieve this, the Foundation identifies strategic areas of 
focus and support initiatives that:

// Build collaboration platforms to harness partnership 
expertise and resources for impact

// Build incubators to develop innovation pipelines

// Codify the insights and disseminate the learnings with 
others to develop systemic interventions to scale the 
initiatives.

Learn more

To inspire and nurture Australia’s future leaders.
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2020 was an exciting, all be it, challenging year for the Foundation 
as indeed it was for all Australians.  The implications of COVID-19 
are game-changing and have accelerated the importance of 
supporting the development of leaders who have a strong sense 
of purpose whilst being adaptive, comfortable in complexity and 
resilient.  

During 2020, the Foundation continued to develop its catalytic 
platform, by focusing on the implementation of the programs 
launched in 2019 and developing a suite of new initiatives to 
deepen our engagement with Australian leadership challenges.  

In addition to supporting science entrepreneurs, school leaders 
and the Australian legal system to grapple with the challenge 
cyber security risk and resilience, the Foundation launched 
initiatives to support indigenous women’s entrepreneurship in the 
Kimberley and an Emerging Leaders program focused on 
assisting a global community of young people to build their ethical 
leadership muscle.

Another initiative arose in the context of the generous response of 
the Australian community to the bush fires which saw a matched 
grant from the Foundation and subsequent work in citizen 
leadership and community resilience. In addition to supporting 
communities to respond to natural disasters, the importance of 
this initiative has become increasingly apparent in a post-COVID 
world which has heightened the imperative of community agency 
in times of crisis. 

All of the Foundation’s work this past year affords us a unique 
insight into the dimensions of leadership and provides the 

platform from which to make a significant contribution to the 
Australian leadership discourse. These insights underpin our 
collaboration with the Menzies Swinburne University Leadership 
Hackathon, the ANU 3Ai Centre Systems Engineering for Next 
Generation Leadership Program and the continued development 
of the Menzies Leadership Forum. 

The Menzies Foundation Board was further strengthened by the 
addition of Frances Maguire and Naomi Milgrom AC who bring a 
wealth of experience and outstanding leadership qualities to 
support the work of the Foundation. 

We would also like to acknowledge the positive and capable way 
the Foundation’s staff responded to the vicissitudes presented by 
the pandemic and thank them for their outstanding contribution 
over this time.

In closing, we would like to express our gratitude to the 
outstanding collective of collaborators who have joined us in the 
important work of raising the profile and importance of 
‘outstanding’ leadership.  We are indebted to them for their 
wisdom and insight and the tenacity they bring to supporting our 
considerable ambition to innovatively address systemic Australian 
leadership challenges and support in the spirit of Sir Robert 
Menzies, the development of the next generation of Australian 
leaders.

FROM THE CHAIR AND CEO 

Liz Gillies     
CEO

Peter Jopling 
AM QC Chair
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OUR FOCUS

AUSTRALIAN 
LEADERSHIP FOR 
THE 21ST CENTURY

CONTEMPORARY 
LEADERSHIP 
ATTRIBUTES

MENZIES ABIDING  
QUALITIES

// Build on the legacy of Sir Robert Menzies

// Develop a contemporary understanding of ‘outstanding leadership’ 

// Encourage Australians to reflect on leadership, build their own leadership      
   capability and contribute to the community.

Learn more

MENZIES FOUNDATION ANNUAL REPORT 2020          3



The Menzies Foundation aspires to support leaders 
and leadership initiatives with the capacity to make 
catalytic changes to improve Australia’s future. 

Learn more

STRATEGY AND DIRECTION

Our areas of focus are:

// THE LEADERSHIP DISCOURSE

//  ENTREPRENEURSHIP IN SCIENCE   

//  LEADERSHIP IN OUR SCHOOLS   

//  GLOBAL LAW CHALLENGES WITH A  FOCUS ON 
CYBER SECURITY, RISK AND RESILIENCE

//  INDIGENOUS WOMEN ENTREPRENEURSHIP

//  EMERGING LEADERS   

// CITIZEN LEADERSHIP AND COMMUNITY 
RESILIENCE
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Leadership is often a topic of contention. As we strive to raise the profile and importance of ‘outstanding’ leadership 
for Australia, we aspire to contribute to this conversation, garnering insights from contemporary leaders to inform this 
debate.

MENZIES LEADERSHIP DISCOURSE

UNIVERSITY OF MELBOURNE 
MENZIES ORATION

The Menzies Foundation has had           
a long association with the University 
of Melbourne.

The 2020 Oration was presented by 
Dr Tina Seelig, a world-renowned 
Stanford University Professor, 
speaker and best-selling author on 
innovation, entrepreneurship and 
creativity. The Oration was delivered 
on 7 October, virtually via zoom and 
can be viewed here.

Dr Seelig, drew on insights from a 
workshop with a group of Australia’s 
next generation entrepreneurs, during 
which she explored the power of 
‘creativity with constraints’ and 
challenged participants to unlock their 
potential and creativity to innovatively 
pivot for a reimagined future.

Learn more

MENZIES LEADERSHIP FORUM

This is a virtual space of rich content, 
showcasing leaders and the 
contributions they make to the 
leadership conversation. Over the 
course of 2020, multiple leaders were 
engaged to share their leadership 
perspectives and reflect on their 
leadership journey..

Learn more

MENZIES FOUNDATION AND 
SWINBURNE UNIVERSITY 
LEADERSHIP HACKATHON

As part of our commitment to 
contributing to Australia’s leadership 
discourse, the Foundation is 
delighted to be partnering with 
Swinburne University’s Innovation 
Precinct, collaborating with Adam 
Jacoby, Director Global and Strategic 
Innovation, to host the inaugural 
Menzies Foundation & Swinburne 
University Leadership Hackathon.

On Day 1, in December 2020, over 50 
leading Australians virtually 
connected to consider the 
provocation: The Leadership that got 
us into this mess, can’t get us out of 
it. What does leadership 4.0 need to 
look like? and determine the future of 
Leadership in a Globalized, Digitized, 
Tribal world.

The Hackathon was comprised of a 
series of short, interactive and 
collaboration sessions which 
considered the current leadership 
landscape, key emergent leadership 
challenges and leadership priorities 
for the future of Australia and the 
world.

Day 2 will be held in April 2021

Learn more

SYSTEMS ENGINEERING FOR 
NEXT GENERATION LEADERSHIP

The Foundation is partnering with 
ANU Distinguished Professor 
Genevieve Bell, Director of the 3A 
Institute, to develop an intensive 
leadership program for an AI future.

Focused on the cutting edge of 
understanding the skills and 
capabilities required for this future, 
the program will focus on the type of 
leader and leadership attributes 
required to lead in an increasingly 
connected, complex and adaptive 
world.

Learn more
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MENZIES SCHOOL LEADER FELLOWSHIP PROGRAM 

Are our school leaders properly equipped? School leadership is at critical leverage 
point for school system improvement. The education system requires a talent pipeline 
of school leaders that are better prepared for the complex role of leading the 
improvement required to lift student performance.

Menzies Foundation was delighted to release the first Impact & Evaluation Report and 
ACER Background Literature Review of the Menzies School Leader Fellowship 
Program in 2020. The 2019 Impact and Evaluation Report and ACER Literature Review 
provides a snapshot of our progress to date and outlines future areas of focus.

The Menzies School Leader Fellowship Program is an excellent example of the 
catalytic nature of our work, and we would like to acknowledge the collaboration team 
and the 2019 Menzies School Leader Fellows for their contribution to this important 
initiative.

As a consequence of the Covid-19 pandemic, The Menzies School Leader Fellowship 
Program went on hiatus for the majority of 2020. During this time the 2019 Fellows 
were provided with continued leadership support.

In September 2020, Menzies School Leader Fellow, Karen Snibson and key 
collaborator Angela Mina, Leadership Coach explored the topic - School 
Improvement: working in this way has helped me empower other learners and other 
leaders. This can be viewed here.

Learn more

SCHOOL LEADERSHIP
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LAW PROGRAM

NINIAN STEPHEN MENZIES LAW PROGRAM

In August 2020, due to the effects of the Covid-19 pandemic, the ANU Cyber 
Institute closed its doors. 

In response, the Foundation is delighted to announce in partnership with ANU 
College of Law. the ANU Ninian Stephen Cyber Law Program will now be 
delivered through the Master of Laws Program, offering three online micro-
credential programs:

• Ninian Stephen: Data Privacy and Confidentiality - Increasing professional 
baseline literacy in cyber law in order to equip practitioners and policy 
experts with the tools and knowledge to better manage the intersection 
between the law, legal practice and technology.

• Ninian Stephen: Emotional Artificial Intelligence and the Law - Examining 
the legal and emotional consequences of using artificial intelligence systems 
in business and government. It explores emotional AI or affective computing, 
which is being used to develop machines that are capable of reading, 
interpreting, responding to, and imitating human affect.

• Ninian Stephen: Systems Integrity, Consequences of Breach and Access 
to Data - Examining business and legal consequences of data breaches and 
cyber attacks. Typologies and examples will provide context to the nature 
and risk associated with data systems in the context of breach and attack. It 
will explore the interaction of different legal systems and jurisdictions.

In further support of the ANU Ninian Stephen Cyber Law program, ANU College 
of Law and Menzies Foundation will present the Menzies Cyber Law Series in 
2021.

This 3 part series explores the challenges of resolving transnational legal cyber 
security and risk disputes in uncertainty and complexity, amplified by the pace of 
technological change, with a particular focus on ASEAN.

Learn more
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MENZIES SCIENCE ENTREPRENEUR FELLOWSHIP PROGRAM

In partnership with the Medtech Actuator, the Foundation is incubating a ‘talent investor’ approach which supports high 
potential science entrepreneurs to transition from institutional contexts and navigate the ‘funding and resource cliff’ 
between research and the development of investable enterprises.

The key objectives of the Medtech Actuator Menzies Science Entrepreneur Fellowship Program are to:

• Anchor a collaborative partnership to build a great understanding of what helps and hinders Australian science start-ups 
and share these insights to contribute to knowledge regarding the opportunities, barriers and impediments in Australian 
science entrepreneurship. 

• Support outstanding science entrepreneurs in the early stages of commercialisation to take their science to scale

• Improve Australia’s innovation performance by helping aspiring scientists to build their entrepreneurial competencies and 
collaborate with industry and the broader innovation system

Launched in September, the 2020 inaugural Medtech Actuator Menzies Science Entrepreneur Fellows were announced; 
Associate Professor Jeremy Crook, Chief Investigator for the Synthetic Biosystems theme of the ARC Centre of Excellence 
for Electromaterials Science, and Principal Fellow at the University of Wollongong and Dr Chris McCarthy, Senior Lecturer 
in Computer Science at Swinburne University of Technology.

In further development of this program, ten high-potential health, medical and biotechnology researchers will be selected 
to receive a MedTech Actuator Menzies Scholarship in 2021 

Learn more

SCIENCE ENTREPRENEURSHIP
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SPINNING OUT: SUPPORTING SCIENCE START-UPS IN AUSTRALIA

Systems Research into Science Entrepreneurship in Australia, focusing on 
the lived experience of scientists aiming to commercialise their research. 

At a time when pioneering US, UK and European science entrepreneurs are 
pandemic-proofing the world, Australia’s science start-ups are floundering - with 
none featuring in the nation’s current top 25 start-up lists. 

In collaboration with Paper Giant, Menzies Foundation initiated a research project 
to explore how Australia’s fractured approach to supporting science start-ups is 
stopping new discoveries reaching markets. The study, “Spinning out: supporting 
science start-ups in Australia”, follows the experiences of scientists currently 
aiming to commercialise their research. 

Drawn-out Intellectual Property (IP) negotiations with research institutions, 
coupled with unfavourable licensing terms for investors, were among key barriers 
identified. The “publish or peril” success measure that research institutions place 
on their scientists saw many potential entrepreneurs reluctant to break away from 
academia, fearing there would be no pathway back in, should their venture fail. 
The report includes a range of practical recommendations for research 
institutions, government and investors to help build a pipeline of successful 
Australian science start-ups. It also outlined the critical role of specialist start-up 
accelerators in driving science innovations to market. 

The central point of this report is that nascent science entrepreneurs have to 
negotiate the funding cliff between spin out and the establishment of an investible 
enterprise - this is a significant disincentive and precludes many high potential 
science entrepreneurs from taking this step.  This is a significant systemic 
challenge which needs to be addressed, including the exploration of new blended 
capital vehicles to unlock Australian science innovation.

View the full report here
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Indigenous issues continue to be one of the key leadership challenges for Australia.

In addition, there is growing international focus on the significant benefits of building 
platforms focused on women’s economic empowerment to support women to help 
themselves, support their families and communities, connect to markets and access 
financial services.

The Foundation is delighted to be supporting a collaboration to develop the Menzies 
Indigenous Women’s Entrepreneurship Program. In partnership with Good Return 
and Kimberley Jiyigas, this program will support indigenous women in the Kimberley. 
Supported by Indigenous Business Australia, the first workshop took place in August 
2020 in the East Kimberley. Over 80 women connected with each other over the two 
days. The second workshop in the West Kimberley is scheduled to take place in April 
2021.

As an additional support and to complement the initiative the Foundation is delighted 
to have accepted an invitation to join Swinburne University as an industry partner to 
support Cindy Mitchell, CEO, The Millhouse Ventures, to undertake a PhD focused on 
women’s empowerment, entrepreneurship, and indigenous leadership.

One of the key aspects of the Foundation’s catalytic approach is to ensure that each 
initiative is informed by research to ensure deep knowledge insights inform the work 
and an impact and evaluation framework which provides evaluative insights to support 
strategy development. Supporting the nexus between research and evaluation is an 
important pillar of each incubator and provides the context for innovation and the 
emergence of new approaches.

Learn more

INDIGENOUS WOMENS ENTREPRENEURSHIP

MENZIES INDIGENOUS WOMEN’S ENTREPRENEURSHIP PROGRAM
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MENZIES EMERGING LEADERS PROGRAM

The Foundation was delighted to announce the launch of the Menzies 
Emerging Leaders Fellowship Program.

In partnership with the Ethics Centre, and AIME Mentoring and IMAGI-
NATION University, this initiative will support Australian and a global 
community of young people to deeply engage with ethical challenges and 
build leadership capability. 

The collaboration will continue to explore how the artifacts and collateral 
developed from the project can best support the education sector to deepen 
this engagement in the school curriculum.

The initiative aims to use cultural probes to support young people’s response 
to ethical issues. Based on these responses, a selected group of these young 
people will come together with the collaboration partners to develop the 
resources to support young people to have a deeper engagement with 
ethics and consider ways to develop the enquiry and action learning 
methodology to build insight and ethical capability.

Learn more

EMERGING LEADERS 
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CITIZEN LEADERSHIP AND COMMUNITY RESILIENCE

The Foundation’s commitment to supporting local communities impacted by the 
devastating fires of 2019/2020 and subsequently, our interest in supporting COVID 
impacted communities underpins our work in citizen leadership and community 
resilience.

In January, The Menzies Foundation Bushfire Appeal raised over $25,000, with this 
contribution being matched by a grant from the Foundation.

The Foundation is delighted to be partnering with Dr Ariella Helfgott, CEO, 
Collaborative Futures and network member of Collaboration for Impact to review 
and synthesize existing research on citizen leadership, work with bush fire and 
coronavirus affected communities to understand the impact of citizen leadership on 
community resilience and then develop a set of guidelines and implementation 
plans for supporting these communities to better respond to crisis and disaster. 

Initially focused on five communities:

• Kangaroo Island, South Australia

• Beechworth, Victoria

• Burnie, Tasmania

• East Gippsland, Victoria

• Mallacoota, Victoria

This initiative supports members of these communities to collect, record and reflect 
on their own stories. The power of these stories and the wisdom they contain will 
deepen our collective understanding of what leadership means contextually and will 
guide the development of approaches to support and empower these citizens 
leaders and their communities. 

The initiative will develop a repository of resources which will be made available to 
other communities across Australia.

Learn more

CITIZEN LEADERSHIP AND COMMUNITY RESILIENCE
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ALUMNI

ALUMNI ASSOCIATION REPORT

The Menzies Foundation has been supporting 
fellowships and scholarships for more than 40 years. 
We now have around 230 alumni across a number of 
different professional fields, and I have had the 
privilege of representing this group on the Menzies 
Foundation board during 2019 and 2020.

The Foundation is always keen to draw on the rich 
vein of experience of our alumni and so it is important 
to acknowledge the outstanding leaders we have 

supported over the last 40 years and ensure we remain relevant to this 
important group. During 2020, an external consultant connected with a 
broad sample of Menzies Foundation alumni, exploring their experiences, 
expectations and motivations in regard to the Foundation. We thank the 
Alumni group for sharing their perspectives in building a strong, relevant 
network of leaders in Australia and the region. As a result of this 
consultation, the Foundation will be launching a new Alumni Program which 
will commence mid 2021.

We are delighted to announce that in 2020 we welcomed new alumni from 
the Menzies Science Entrepreneur Program. Dr Melony Sellars, Dr Simon 
Gross and Dr Jinghua Fang who completed the program in partnership with 
CSIRO’s ON accelerator. 

The strange year of 2020, brought on by COVID-19 made things difficult for 
the Alumni group to connect in person. We look forward to restarting 
in-person events in 2021. As always, the Foundation and I, remain strongly 
committed to this key stakeholder and look forward to a new look 
engagement in 2021. 

David Bowly

MENZIES ALUMNI REPRESENTATIVE COMMITTEE MEMBERS                            

David Bowly 
Chair
Engineering Scholar, 2014 

Associate Professor Anne-Marie Hill, 
Deputy Chair
Allied Health Scholar, 2008

Julie Hides
Allied Health Scholar, 1993

Adrian McCallum
Engineering Scholar, 2007

David Riglar
NHMRC Menzies Fellow, 2014

Deborah Walsh
Allied Health Scholar, 2001

Learn more
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Ms Naomi Milgrom AC and Ms Frances Maguire were both appointed 
to the Board in 2020. 

Details of the current Directors’ experience can be found on the 
Menzies Foundation website

THE BOARD

The Menzies Foundation is governed by a Board of honorary directors, 
chaired by Mr Peter Jopling AM QC. 

MENZIES FOUNDATION BOARD

Peter Jopling AM QC LLB (Melb), Chair 

Professor Glyn Davis AC BA Hons 
(UNSW), PhD (ANU), FASSA, FIPAA 
DUniv

Kathryn Greiner AO BSW (UNSW), 
DLitt (honoris causa) (UNSW)

Harvey Kalman BEc, Grad Dip App Fin 
& Inv, Grad Dip Acc, CFTP (Snr), FAIBF, 
ACPA 

John Menzies CA

Terry Moran AC BA (Hons) (LaTrobe) 

Tony Surtees BCom (UNSW),   
MS (Stanford), MAICD

David Bowly BMechEng (Hons) 
Sir Robert Menzies Memorial Scholar in 
Engineering, 2014
Chair of the Menzies Alumni

Professor Douglas Hilton AO FAA 
FTSE FAHMS 

Ms Naomi Milgrom AC 
BA (Monash) Dip Ed (UNSW) DBus 
(honoris causa) (RMIT)

Ms Frances Maguire
LLB (UNSW)

                    ACKNOWLEDGMENTS 

 

We are grateful for the generous pro bono 
legal support provided by King & Wood 

Mallesons throughout the year.

Menzies Alumni

We continue to enjoy a productive 
relationship with our alumni association 

which has worked tirelessly during the year 
to provide opportunities for all members.

Private donors

A heartfelt thanks to all our individual             
and corporate donors who have donated         

to our work. 

With your support our work continues                
to grow.
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GOVERNANCE
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PATRON 

as at 31 December 2020 

His Excellency General the 
Honourable David Hurley AC DSC 
(Retd), Governor-General of Australia

APPOINTMENTS AND 
GOVERNANCE COMMITTEE 

as at 31 December 2020 

• Mr Peter Jopling AM QC,  
Acting Chair

• Mr Terry Moran AC

• Ms Kathryn Greiner AO

• Ms Liz Gillies, CEO

AUDIT AND INVESTMENT 
COMMITTEE 

as at 31 December 2020 

• Mr Harvey Kalman, Chair 

• Mr Adrian Lombardo, honorary 
committee member

• Mr John Menzies

• Ms Frances Maguire

• Ms Liz Gillies, CEO

STAFF

• Liz Gillies – CEO

• Sarah Jenkins - Communication and 
Operations Manager

• Natalie Gilbertson – Project 
Manager

COUNCIL MEMBERS 

as at 31 December 2020

Professor M I Bullock, AM

Mr N B Callinan AO

Mr M H Codd, AC

The Hon Sir D Dawson, AC, KBE, CB

Mr B Doyle AM

Professor T Dwyer, AO

Sir G Green, AC, KBE, CVO

Mr R Illingworth

Mr B Jamieson

Mr C P H Kiefel, AM

Professor S Leeder, AO

Ms S K Mackenzie, OAM

Professor S Maddocks

Professor J D Mathews, AM

Ms E C Menzies

Assoc Professor D A F Morgan, OAM

Professor K O’Dea, AO

Professor R E O’Hehir

Professor R Porter, AC

Mr A P Sheahan, AM

Dr J Stocker AO 

Mr M Whalley OAM 



KEY FINANCIAL RESULTS

AUDIT AND INVESTMENT COMMITTEE REPORT

The Foundation’s investment The Foundation’s investment portfolio exhibited remarkable resilience in the face of extraordinary 
market volatility, triggered by global economic restrictions aimed at containing the COVID-19 pandemic. The robust outcome in a 
stressed economic environment demonstrated the benefit of applying a diversified investment framework implemented through 
select strategies aligned with the mission and legacy objectives of Sir Robert Menzies. In particular, the Foundation’s investments 
into more complex and less liquid investment strategies served to stabilise portfolio returns over the past few years. The investment 
portfolio increased in value across the year from $28,967,171 to $29,500,235 despite the Foundation withdrawing $1,250,000 over 
the 12-month period for grant making and other purposes.

Walsh Bay Partners, our specialist investment adviser, continued to refine the Foundation’s overarching portfolio strategy by 
monitoring incumbent managers and implementing the redeployment of capital throughout the year. At the onset of the pandemic, 
Walsh Bay Partners undertook a stress-test of each manager’s portfolio. This research identified an opportunity to recycle capital 
from an unlisted property fund into a listed counterpart with a more attractive valuation. The switch was implemented in a timely 
manner which worked to the portfolio’s advantage. 

Through the remainder of the year Walsh Bay Partners focussed on two different activities: first, to seek to take advantage of 
financial distress associated with the pandemic, and second, to continue implementation of the strategic diversification program. 
The Foundation invested in a “secondaries” fund in private equity whose strategy is to opportunistically purchase existing fund 
interests from motivated sellers. The Foundation also deployed capital into a niche impact investment farmland strategy 
incorporating sustainable farms and water entitlements in the Murray-Darling basin.

Walsh Bay Partners believes the pandemic has served to intensify the powerful structural forces transforming the global economy 
and accelerate disruption of business models. According to their assessment, exceptionally low interest rates, elevated prices in 
public markets, and a wide dispersion of business outcomes will likely remain key features of the environment. In addition, 
geopolitical risk and macroeconomic policy uncertainty are increasingly important factors to consider. For the Foundation to 
continue to meet its financial objectives, we remain focussed on strategic diversification by investing with skilful managers 
operating differentiated strategies.

This New Abnormal investment climate also reinforces the decision to switch to a total return investment philosophy which Walsh 
Bay Partners recommended back in 2017. Historically, foundations found it convenient to operate in a way that distinguished 
between capital and income.  Over the past 30 years, however, there has been a global shift as many foundations and endowments 
moved away from an income focussed approach to one that embraces a total return philosophy. With this approach, investment 
choices are made on the basis of total prospective return (ie: the sum of income and capital growth) rather than income alone.  This 
total return philosophy, underpinned by a resilient and disciplined investment framework, increases the potential of the Menzies 
Foundation achieving its growth, income and spending objectives over the long-term.
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KEY FINANCIAL RESULTS

Key financial results for the year ended 31 December 2020
Income statement 2020 ($) 2019 ($)

Revenue from continuing operations 1,356,673 1,571,208 

Expenses from continuing operations

Menzies Health Research Centres - (150,000)

Scholarships and Fellowships  (1,309,850) (595,248)

Salaries and salary on-costs  (228,233) (212,952)

Communications and operations  (345,163) (349,686)

Total expenses excluding gains/losses                             
from financial assets

 (1,883,246) (1,307,886)

Operating surplus  (526,572) 263,322 

Realised gain/(loss) on financial assets at fair value 
through profit or loss

 (149,377) 92,109 

Unrealised gain/(loss) on financial assets at fair value 
through profit or loss

 598,949 (2,612,847)

Total gains from financial assets  449,572 (2,704,956)

Surplus/(deficit)/for the year  (77,000) (2,968,278)

Total comprehensive income/(loss) for the year  (77,000) (2,968,278)

Balance sheet    

Current assets

Cash and cash equivalents  67,761 556,679 

Trade and other receivables  109,830 78,883 

Investments  29,500,235 29,153,891 

Total current assets  29,677,826 29,789,453 

Total assets  29,677,826 29,789,453 

Total liabilities  160,501 195,129 

Net assets  29,517,325 29,594,324 

Total equity  29,517,325 29,594,324 
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Please make a tax deductible donation to the  Menzies 
Foundation.

Tax deductible donations can be made:

•   online: www.menziesfoundation.org.au/donate

•  by direct deposit: WBC BSB 033 002 Account 376862 

(Ref: DONATION and your LAST NAME)

If you would like more information about bequests or other 
donation opportunities, please contact menzies@
menziesfoundation.org.au

The Sir Robert Menzies Memorial Foundation Limited
The Commons Level 4, 80 Market Street South Melbourne VIC 3205 
Telephone: +61 3 9070 3489 

@MenziesFdation 

@MenziesFoundation

linkedin.com/company/menzies-foundation

MENZIES FOUNDATION 
The Commons 
Level 4, 80 Market Street 
South Melbourne VIC 3205 

T +61 3 9070 3489 

E menzies@menziesfoundation.org.au

menziesfoundation.org.au
menziesvirtualmuseum.org.au

menziesfoundation

DONATE NOW
Invest in our work to inspire     

and nurture Australia’s          
future leaders

// Learn more
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